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OVERALL RATING

Mo [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective
Bargaining

PA 4: No Discrimination, Violence or Harassment A
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PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Thach Nguyen, APSCA membership number: CSCA 21704733.

Name of team auditor: Cong Bui Van; APSCA membership number: CSCA 32200228.

Monitoring partner name: TUV SUD Vietnam.

Announcement Type: This was a follow up audit for PA 1, 2, 5, 6, 7, and 12 and the audit was semi-announced.

Audit schedule details: The audit is planned for 2 auditors x 0.75 day. The audit was conducted on November 14th, 2024.
Business partner information: The audited site was Branch of DUCTHANH WOOD PROCESSING JOINT STOCK
COMPANY (Local Name: CHI NHANH CONG TY CO PHAN CHE BIEN GO BUC THANH). The factory was operated
under the certificate of registration of business license No. 0301449014-001 issued first time on 18 Nov 2003 and last
updated on 21 Nov 2023. The factory is located at Land Plot No. 835, Map Sheet No. 7, Tan Hoi Quarters, Tan Hiep Ward,
Tan Uyen City, Binh Duong Province, Vietnam.

The main products produced on site were furniture. The main production processes of the factory were material, cutting
section, shaping section, spraying paint section, assembling, inspection, packaging, and finishing goods.

Audited location information: The factory has owned these lands and buildings. There was no shared building. With a total
land area of 38,000 square meters, the factory had 05 main buildings, as described below:

1. Building No.1: A flat building used for raw material warehouses (Workshop No.2)

2. Building No.2: A flat building used for raw material warehouses (Workshop No.4)

3. Building No.3: A flat building used for finished goods warehouse for domestic market

4. Building No.4: A flat building used for cutting section, spraying paint section, sample room & showroom, assembling,
inspection, packing section, and finished goods warehouse (Workshop No.1)

5. Building No.5: A flat building used for shaping section, and spraying paint section (Workshop No.3)

Supporting areas were a security room, motorbike parking lots, air compressor areas, waste storage areas, and fire pump
station. The factory did not have dormitories for employees. There was no canteen in the factory; the factory only had an
eating area for workers.

Operating shifts and hours: The regular working time was 8 hours per day and 6 days per week from Monday to Saturday.
Sunday was a weekly rest day. The factory had four main shifts. The general shift was from 7:00 to 16:00, with 60 minutes
of break from 11:00 - 12:00. Security guards worked in three shifts: shift 1 from 6:00 - 14:00, shift 2 from 14:00 - 22:00,
with 30 minutes of break, and shift 3 from 22:00 to 6:00 with 45 minutes of break.

Time recording system: A computerized system (fingerprint scan) was used to monitor the working time of workers, with
clear time in and time out for each individual worker.

Salary payment details: Wages were paid to employees based on hourly rates. The wage payment period was calculated
from 1st day to end of month. Workers were paid on 05th day of the coming month via bank transfer with the provided pay
slips.

Worker number information:

* The factory had a total of 595 employees, with 09 managements (07 males, 02 females).

* The production worker number was 554 people (including 234 male and 320 female workers).

* The factory had 579 domestic workers (239 male and 340 female workers), no probation workers, 16 pregnant workers,
12 new mother workers on parental leave.

* There were 02 external workers (02 male security guards) during the audit day.

Good practices: The factory provided meal allowance of VND 720,000 / month. The factory provided human accident
insurance 24/7 to all employees, valid to 20 Aug 2025.

Worker organization details: A trade union was established on the site to protect the legal rights of all workers, whether
they belonged to a trade union or not. The trade union was named the Trade Union of Branch of DUCTHANH Wood
Processing JSC. And Mr. Nguyen XXX was elected as the trade union chairman in the factory.

Circumstances: There were no special circumstances during the audit. The factory was in the process of renovating some
buildings.

The opening meeting was carried out in the presence of Ms. Nguyen XXX - Vice General Director; Ms. Nguyen XXX - HR
Manager; and Mr. Nguyen XXX - Trade Union Representative. The auditor explained to the auditee representatives the
audit objective, audit purpose, and audit process, including site observation, confidential individual and group worker
interviews without attendance and/or interruption of management, as well as the review and copy of related
documentation. The Statement of Integrity for BSCI Business Partners (Producers) were explained to the management
and then signed by the auditee’s representative.

During the closing meeting, all required participants were present accordingly. The finding report was made and presented
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to factory representatives. It was signed and acknowledged by the auditee’s representative and trade union
representatives. A copy of the finding report was left in the facility.

The Statement of Integrity and terms of implementation for BSCI Business Partners (Producers) were explained to the
management and then signed by the auditee’s representative.

Summary of findings: Based on satisfactory evidence during the audit, the auditee partially respected the requirements.
There were a total of 11 NCs (PA1: 2 NC, PA2: 1 NC, PA5: 1 NC, PA6: 1 NC, PA7: 6 NC ). The detailed findings were
described in each performance area of the report.

# Living Wage: There is existing data on the GLWC website so the auditor had to use GLWC website to define living wage
at the audited site zone. Please see the link: https://www.globallivingwage.org/living-wage-benchmarks/living-wage-for-
minimum-wage-region-1-vietnam/ for detail.

Notes:

* Contractor license/permit: N/A.

» Government waivers: N/A.

» Speak for Change (S4C) was deployed and implemented in the factory. S4C posters in the correct version with the
correct site ID number were posted at workshops in the public areas for workers to reference. Through worker interviews,
workers were not aware of and known about the Speak for Change channels.

« Living wages for 4 zones of Vietham were updated after the audit days on the GLWC website.
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SITE DETAILS

Site

Branch of DUCTHANH WOOD
PROCESSING JOINT STOCK
COMPANY

GICS Classification

Sector
Industrials

Sub Industry
Diversified Support Services

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 23-0220083-1

Site amfori ID
704-000028-002

Industry Group Industry
Commercial & Professional Commercial Services & Supplies
Services

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

557
4,960,000
5,738,000
8,606,008

15

238
319

248
345

o O O O O U O O O O O o ©o MMMN © © ©o o o o o

239
340

Workers
Monthly
Monthly
Monthly

Workers

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

248
345

248
345

248
345

16

12

o o ©O o

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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FINDINGS

MONITORING ID: 23-0220083-1

PA1: Social Management System

Site: Branch of DUCTHANH WOOD PROCESSING JOINT STOCK COMPANY | Site amfori ID:

704-000028-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

Was not corrected. Based on document review,
employee interviews, and management interviews,
the auditee was partially compliant with its
requirements. The auditee had set up a
management system to implement the BSCI Code
of Conduct, but it was not effective because there
were existing findings in the following PAs.

This violated Amfori BSCI Performance Area 1.1.

Chuwa khéc phuc. Dwa trén viéc xem xét tai liéu,
phdng van nhan vién va quan ly, Ghi nhan nha may
da tuan tht mot phan yéu ciu, Nha may da thiét
lap hé théng quan ly d& dap (rng yéu ciu ctia Bo
Quy téc Ung x&r BSCI nhung hé théng nay chua
hoan toan hiéu qua vi da cé nhirng phat hién trong
cac diéu khoan thyc hién khac.

Didu nay da vi pham Linh vic Hoat dong amfori
BSCI 1.1.

Question: 1.3 Is there satisfactory evidence that the auditee has identified their significant business
partners and their level of alignment with the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

Follow-up audit on November 14th, 2024: Not

corrected. Based on the site observation, document

review, and worker and management
representative interviews, it was noted that the
auditee partially complied with its requirement 1.3
because It was noted that the salary and working
hours of the external security team could not be
fully verified because the time records for security
service were marked "1" for daily working shifts
instead of detail of time-in and time-out for each
individual worker.

This violated amfori BSCI Performance Area 1.3

PA 2: Workers Involvement and Protection

Danh gia giam sat vao ngay 14 thang 11 nam
2024: Chwa khic phuc. Dwa trén quan sat dia
didm, danh gia tai liéu cing nhw cac cudc phdng
van v&i ngudi lao ddng va dai dién ban quan ly, cé
thé thay rang dbéi twong dwoc kiém toan da tuan
thd mot phan yéu cau 1.3 vi ghi nhan réng luong
va gi® lam viéc ctia doi bdo vé bén ngoai khéng thé
xac minh day dd do bang chdm céng cho dich vu
bao vé dwoc danh diu “1” cho céac ca lam viéc
hang ngay thay vi chi tiét v& thdi gian vao, ra cua
ttrng ca. ngwoi lao dong ca nhan.

Diéu nay da vi pham Pham vi hoat déng amfori
BSCI 1.3

Site: Branch of DUCTHANH WOOD PROCESSING JOINT STOCK COMPANY | Site amfori ID:

704-000028-002

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?
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MONITORING ID: 23-0220083-1

ENGLISH

Finding

Follow-up audit on November 14th, 2024: New
finding. Based on document review, management,
and worker interviews, the factory has posted the
BSCI COC for employee reference, and the factory
has trained their workers on the BSCI COC;
However, the factory has only partially respected
the principle because it was noted that there was
no satisfactory evidence to demonstrate that the
CSR Managers, Management Systems Manager,
HR Managers were trained on Gender Equality and
Zero Tolerance for Violence and Harassment on the
BSCI platform.

This violated amfori BSCI Performance Area 2.4

PA 5: Fair Remuneration

LOCAL LANGUAGE

banh gia giam sat vao ngay 14 thang 11 nam
2024: Diém phat hién m&i. Dya trén viéc xem xét
tai liéu, quan ly va phdng van céng nhan, nha may
da dang BSCI COC d& nhan vién tham khao va
nha may da dao tao cong nhan ctia minh vé BSCI
COC; Tuy nhién, nha may chi tén trong mét phan
nguyén tac vi nhan thay rang khong cé bang chirng
thda dang nao ching minh ring cac Giam déc
CSR, Giam déc hé théng quan ly, Giam déc nhan
s da duwoc dao tao vé can bang gi¢i va Chinh
sach khong khoan nhwong dbi véi bao lwe va quéy
rbi trén nén tang BSCI.

Diéu nay da vi pham Pham vi hoat déng amfori
BSCl 2.4

Site: Branch of DUCTHANH WOOD PROCESSING JOINT STOCK COMPANY | Site amfori ID:

704-000028-002

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

ENGLISH

Finding

Was not corrected. Based on the document review
and worker and management interview, it was
noted that the auditee partially complied with this
requirement because the auditee had ensured to
pay workers above the legal minimum wage; but
the factory's lowest wage is lower than the living
wage in this location. The factory has assigned HR
department to monitor employee wages and
benefits. However, the auditee only partially have a
good knowledge of the effectiveness of the method
for taking decent standards of living into
consideration because the factory did not clarify the
criteria for selecting employees for the survey.
Instead of analyzing foods based on daily energy
requirements, the company used a poll. This
violated amfori BSCI Performance Area 5.4.

PA 6: Decent Working Hours

LOCAL LANGUAGE

Chuwa khac phuc. Dua trén xem xét tai liéu, phéng
van ngwdi lao déng va quan ly, ghi nhan thay réng
bén duwoc kiém toan da tuan thd mot phan yéu cau
nay vi bén dwoc kiém toan da dadm bao tra cho
nguwoi lao déng cao hon mirc lwong téi thiéu theo
luat dinh; nhwng mirc lwong thap nhat cla nha
may chi tra thAp hon mic lwong du séng tai viing
cla nha may. Nha may da phan céng phong nhan
sy dé theo dai tién lwong va phuc loi cia nhan
vién. Tuy nhién, bén duoc kiém toan chwa hiéu ré
hoan toan vé& hiéu qua clia phwong phap xem xét
mtrc sdng kha vi nha may khong lam r tiéu chi lwa
chon nhan vién cho cudc khao sat. Thay vi phan
tich thwe phdm dwa trén nhu cau nang lwong hang
ngay, nha may da st dung mét cudc khao sat. Didu
nay da vi pham Pham vi hoat déng amfori BSCI 5.4

Site: Branch of DUCTHANH WOOD PROCESSING JOINT STOCK COMPANY | Site amfori ID:

704-000028-002
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MONITORING ID: 23-0220083-1

Question: 6.4 CRUCIAL: Is there satisfactory evidence that the auditee grants workers the right to at least

one day off in every seven days?

Finding

New finding. Based on the site observation,
document review, workers, and management
representative interviews, it was noted that
employees worked consecutively more than 07
days:

+ In Oct 2024: 01 who are internal security guard
out of 15 sample workers that employees worked
consecutively 10 days in month (from 10 Oct to 19
Oct).

The auditee partially comply to this principle due to
the factory had regulation to control employees

working hours. Local law: Labor Code No. 45/2019/

QH14, Article 111.

PA 7: Occupational Health and Safety

Ghi nhan mei. Qua quan sat hién treong, xem xét
hd so, phdng van ngudi lao dong va dai dién ban
quan ly, ghi nhan nguwoi lao dong lam viéc lién tuc
hon 07 ngay:

+ Thang 10/2024: C6 01 nguw&i la bao vé néi bo
trong sb 15 nguwoi lao ddng duoc chon mau 1am
viéc lién tuc 10 ngay trong thang (tr ngay 10/10
dén ngay 19/10).

Déi twong kidm toan tuan thd mét phan nguyén tac
nay do nha may cé quy dinh kiém soat gi¢r 1am viéc
cla ngudi lao dong. Luat dia phwong: B6 luat Lao
dong sb 45/2019/QH14, Diéu 111.

Site: Branch of DUCTHANH WOOD PROCESSING JOINT STOCK COMPANY | Site amfori ID:

704-000028-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Follow-up audit on November 14th, 2024: New
finding. Based on the site observation, document
review, and worker and management
representative interviews, it was noted that the
auditee partially complied with its requirement 7.1
because:

1) It was noted that the factory did not provide the
occupational disease examination for workers who
performed laborious, toxic, dangerous work as per
law requirements. Local law: Law No. 84/2015/
QH13, Article 21.

2) It was noted that the approval of fire safety
commissioning results for all buildings was not
provided for review. Local law: Law No. 27/2001/
QH10, Article 15 & 16; Decree No. 136/2020/ND-
CP, Article 5 & 13.

3) There were some findings existing in this PA as
follows.

banh gia giam sat vao ngay 14 thang 11 nam
2024: Biém phat hién méi. Dwa trén quan sat thwc
dia, xem xét hd so' va phéng van dai dién ngudi lao
déng va quan ly, cé ghi nhan réng don vi duwoc
kiém toan da tuan tha mot phan yéu cau 7.1 cla
minh vi:

1) C6 ghi nhan réng nha may khéng t& chirc kham
bénh nghé nghiép cho ngudi lao dong lam cong
viéc ndng nhoc, doc hai, nguy hiém theo yéu ciu
clia phéap luat. Luat dia phwong: Luat sb 84/2015/
QH13, Diéu 21.

2) C6 ghi nhan rang viéc phé duyét két qua nghiém
thu an toan phong chay chiva chay cho tat ca cac
tda nha khéng dwoc cung cip dé xem xét. Luat dia
phwong: Luat sé 27/2001/QH10, Biéu 15 & 16;
Nghi dinh s 136/2020/ND-CP, Diéu 5 & 13.

3) C6 mot sé phat hién tdn tai trong PA nay nhuw
sau.
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MONITORING ID: 23-0220083-1

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

ENGLISH LOCAL LANGUAGE

Finding

Follow-up audit on November 14th, 2024: Not
corrected. Based on the site observation, document
review, worker and management representative
interviews, it was noted that health and safety risk
assessments at the workplace did not cover all
areas in the production process (such as the
warehouse...), risks in supporting areas (Fire pump,
electric station, air compressor...), and Health risks
for female workers during their menstrual period
and control measures for those identified health
risks. In addition, the factory did not define the
supplement control measures for identified high-
risk patients and did not have a procedure to
monitor the implementation of preventive actions in
risk assessment. The auditee partially complied
with this requirement because the OHS risk
assessments were identified and evaluated on Sep
14, 2024, for production sections such as cutting,
shaping, painting, assembling section, and risks to
pregnant women & young workers. Local law:
Decree No. 39/2016/ND-CP, Article 4.

banh gia giam sat vao ngay 14 thang 11 nam
2024: Chwa khac phuc. Dwa trén quan sat tai chd,
xem xét tai liéu, phéng van ngudi lao déng va dai
dién quan ly, nhan thay rang danh gia rdi ro vé strc
khée va an toan tai noi lam viéc khéng bao gém tat
ca cac khu vuc trong quy trinh san xuét (nhw nha
kho...), rti ro & cac khu vuc hé tro (may bom chira
chay, tram dién, may nén khi...), va rui ro strc khde
ddi v&i lao ddng ni trong thoi ky kinh nguyét va
cac bién phap kidm soat déi véi nhivng rii ro strc
khée dwoc xac dinh. Ngoai ra, nha may khong xac
dinh cac bién phap kiém soat bd sung cho nhirng
bénh nhan cé nguy co cao da xac dinh va khéng
c6 quy trinh giam sat viéc thwe hién cac hanh déng
phong nglra trong danh gia rai ro. Déi twong duwoc
kiém toan da tuan tht mot phan yéu cau nay vi cac
danh gia rdi ro OHS da dwogc xac dinh va danh gia
vao ngay 14 thang 9 ndm 2024 di véi cac bo phan
san xuat nhw cat, tao hinh, son, I&p rap va rii ro
dbi v&i phu nir mang thai va lao déng tré. Luat dia
phwong: Nghi dinh sé6 39/2016/ND-CP, biéu 4.

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

ENGLISH LOCAL LANGUAGE

Finding

Was not corrected. Based on the site observation,
document review, workers, and management
representative interviews, it was noted that the
factory partially adhered to the principles because it
established a procedure for chemical control and
personal protective equipment (PPEs)
management. The factory has provided safety
training regarding chemical handling for employees
working with chemicals as well as PPE for
employees. However, it was noted that 02
observed workers in the painting section were not
wearing safety goggles, plastic gloves, and an
apron as per SDS requirements. Local Law: Law
No. 84/2015/QH13, Article 23; and Circular No. 25/
2022/TT-BLDTBXH, Articles 4 and 5.

Chuwa khac phuc. Dua trén quan sat hién truong,
xem xét tai liéu, phdng van NLD va dai dién quan
ly, ghi nhan rdng nha may tuan tht mot phan cac
nguyén tac vi da thiét Iap quy trinh kiém soat héa
chét va quan ly thiét bi bado ho ca nhan (PPE). Nha
may da td chirc huén luyén an toan vé x& ly hoa
chét cho nhan vién lam viéc véi hoa chét cling nhw
trang bi PPE cho nhéan vién. Tuy nhién, ghi nhan cé
02 cdéng nhan dwoc quan sat tai by phan son
khong dwoc deo kinh bao ho, gang tay chdng hoa
chét, va tap dé theo yéu ciu cta SDS. Luat dia
phuwong: Luat sb 84/2015/QH13, Diédu 23; va
Théng tw s6 25/2022/TT-BLDTBXH, Diéu 4 & 5.
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MONITORING ID: 23-0220083-1

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

Follow-up audit on November 14th, 2024: New
finding. Based on document review and
management confirmation, the factory knew the
legal requirement for construction safety and
assigned a person in charge of health, safety, and
environmental compliance. However, it was noted
that the taking-over inspection records of building
construction for workshop #4 were not available for
review. The auditee did not comply with this
principle. Local law: Law No. 02/VBHN-VPQH,
Article 89 & 123.

banh gia giam sat vao ngay 14 thang 11 nam
2024: Biém phat hién méi. Can c vao hd so thdm
dinh va xac nhan cua ban quan ly, Nha may da
nam dwoc yéu cau phap ly vé an toan xay dung,
Nha may da phan céng nguéi phu trach cong tac
an toan, strc khée va méi trwdng. Tuy nhién, lvu y
réng bién ban nghiém thu thi céng xay dwng céng
trinh ctia nha xwéng sb 4 khong cé dé kiém tra. Doi
twong kiém toan da khong tuan tha nguyén tac nay.
Luat dia phuong: Luat sé 02/VBHN-VPQH, Diéu 89
& 123.Luat dia phwong: Luat sé 02/VBHN-VPQH,
Diéu 89 & 123.

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

Finding

Was not corrected. Based on the site observation,
document review, workers, and management
representative interviews, it was noted that 02
observed electrical wires were in unsafe condition
with tape repairs. In addition, 01 observed electrical
cabinet was missing a warning sign and a label
indicating the purpose of use. The auditee was
partially complied with this requirement because
the factory had electrical safety regulation,
implemented periodic self-check for electrical
safety. Local law: Law No. 28/2004/QH11, Article
57.

Chuwa khéc phuc. Dwa trén quan sat hién trwdng,
xem xét tai liéu, phdng van NLD va dai dién quan
ly, ghi nhan cé 02 day dién quan sat trong tinh
trang khoéng an toan dwoc slra chira béng bang
keo. Ngoai ra, c6 01 ta dién dwgc quan sat thiéu
bién canh bao va nhan ghi rd muc dich st dung.
DPéi twong dwoc kiém toan da tuan tha mot phan
yéu cau nay vi nha may da cé quy dinh vé an toan
dién, thwe hién tw kiém tra dinh ky v& an toan dién.
Luét dia phwong: Luat sb 28/2004/QH11, Diéu 57.

Question: 7.15 CRUCIAL: Is there satisfactory evidence that the auditee ensures that escape routes,
aisles and emergency exits in the production site are not blocked, easily accessible and clearly marked?

Finding

Was not corrected. Based on the site observation,
document review, workers, and management
representative interviews, it was noted that 05 of
the 05 observed emergency exit doors at the
material warehouses and production buildings were

Chuwa khac phuc. Dua trén quan sat hién truong,
xem xét tai liéu, phdng van NLD va dai dién quan
ly, ghi nhan rang 05 trong sb 05 ctra thoat hiém
dwoc quan sat tai cac kho vat liéu va tdoa nha san
xuét 1a ctra cudn & clra trwot thay vi cira ban 1&é mé

| Monitoring summary report for DUCTHANH WOOD PROCESSING JOINT STOCK

COMPANY — 12/13



MONITORING ID: 23-0220083-1

Finding

rolling & sliding doors rather than hinged doors
open to the exit path. The factory had a lock
mechanism that kept the exit doors open during
working hours. During the assessment period,
there was no evidence of a fire incident at the
factory. As a result, the risk of this non-compliance
finding was reduced. The factory partially respected
the principle due to the factory complied in other
emergency doors. Local Law: QCVN 06/2022,
points 3.2.3

ra 16i thoat hiém. Nha may cé co ché khéa gitr cho
ctra thoat hiém mé trong gi® lam viéc. Trong thoi
gian danh gia, khéng cé béng ching vé sy cb hda
hoan tai nha may. Do d6, nguy co phat hién khéng
tuan thd nay da gidm xudng. Nha may da tuan tha
mot phan nguyén tic do nha may tuan thi cac clra
thoat hiém khac. Luat dia phuwong: QCVN 06/2022,
diém 3.2.3
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